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1. Purpose and Commitment

St Paul’s School and St Paul’s Prep School (the School) are committed to fostering a diverse, equitable
and inclusive community in which all individuals are treated with dignity, fairness and respect.

The School recognises that a diverse and inclusive environment enhances educational outcomes,
supports the wellbeing of the entire community, and prepares individuals to participate thoughtfully
and responsibly in a global society.

This policy sets out both the School’s legal obligations under the Equality Act 2010 and the Public
Sector Equality Duty (PSED), its legal obligations in respect to Keeping Children Safe in Education
(KCSIE), and its broader commitment to fostering an inclusive culture across all aspects of School life.

The School aims to ensure that no pupil, member of staff or visitor is subjected to discrimination,
harassment or victimisation on the basis of any of the nine protected characteristics (age, disability,
sex, sexual orientation, gender reassignment, pregnancy and maternity, race, religion or belief, and
marriage and civil partnership) or any other unjustifiable grounds.

This policy applies to all members of the School community, including pupils, staff, governors,
contractors, visitors, and prospective pupils and employees.

2. Legal Framework and Key Principles

In fulfilling its obligations under the Public Sector Equality Duty, the School will:
e eliminate unlawful discrimination, harassment and victimisation;

e advance equality of opportunity between individuals who share a protected characteristic and
those who do not; and

e foster good relations between individuals from different groups.
The School’s approach is underpinned by the following principles:

e respect and dignity for all individuals;

e fairness and equality of opportunity;

e inclusion and belonging, and alignment with our School’s Values of integrity, respect,
resilience, humility and kindness;

e representation and diversity of perspectives; and
e evidence-informed decision-making.
The following forms of discrimination are unlawful and prohibited under this policy:

e Direct discrimination: treating someone less favourably because of a protected characteristic,
including associative and perceptive discrimination.

e Indirect discrimination: a provision, criterion or practice that disadvantages people with a
protected characteristic and cannot be justified.

e Harassment: unwanted conduct related to a protected characteristic that violates dignity or
creates an adverse environment.
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e Victimisation: detriment as a result of raising or supporting a complaint.

The School will not tolerate discrimination, harassment and victimisation and will actively challenge
such behaviour.

You can find more information on the above in the School’s Anti-Harassment and Bullying Policy.

3. Scope of Provision

The School aims to embed diversity, equity and inclusion across all aspects of School life. This includes,
but is not limited to:

e curriculum, teaching and learning;

behaviour and anti-harassment and bullying;
e safeguarding and wellbeing;

e SEND and accessibility;

e pupil experience;

e engagement with parents;

e recruitment and staff development; and

e communications and marketing.

Responsibility for implementation sits with all staff, supported by the Head of Diversity, Equity and
Inclusion, senior leadership, and relevant departmental leads.

4. Admissions

Pupils are admitted on the basis of their merits, abilities and potential to take advantage of the
particular educational provision of the School, which is suited to highly able and committed boys. The
charitable objectives of the School restrict admission to boys, and educational opportunities for girls
are provided through our sister school, St Paul’s Girls’ School. The School is committed to
administering fair and transparent admission processes for all candidates. All pupils at the School will
be afforded appropriate equal educational opportunities, both academic and co-curricular.

You can find more information on the above in the School’s Admissions Policy.

5. Employment and Recruitment

The School is committed to ensuring equality of opportunity in recruitment, selection, development
and promotion. Decisions are made on the basis of merit, skills and potential, free from unlawful bias.

5.1 Genuine Occupational Requirements

In limited circumstances, the School may apply a requirement relating to a protected
characteristic where this constitutes a genuine occupational requirement, in accordance with
Schedule 9 of the Equality Act 2010. This will only occur where:

e the requirement is objectively justified by the nature or context of the role; and
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e itis a proportionate means of achieving a legitimate aim.
5.2 Positive Action

Separately, the School may take proportionate positive action, where permitted by law, to address
disadvantage or underrepresentation. This may include:

e encouraging applications from underrepresented groups;
e taking steps to increase diversity within the workforce; and

e selecting a candidate from an underrepresented group where candidates are equally
qualified.

All such decisions will be carefully considered, documented and applied fairly and transparently.

The School will also make reasonable adjustments where required to support staff and applicants.
You can find out more about the School’s policy relating to Reasonable Adjustments in the
Disability Policy.

You can find more information about the School’s Recruitment procedures in the Safer
Recruitment Policy.

6. Policy Review

The School is committed to the continuing development and review of its policies and practices to
ensure equality of opportunity and treatment of those who are, or seek to be, its pupils, employees
or visitors. The School will also, where suitable, initiate new policies and practices. In meeting these
commitments, the School will take due account of any duties or obligations imposed by law, including
the Equality Act 2010.

7. Awareness and Staff Development

The School will ensure that it provides staff with appropriate and comprehensive training which
develops their understanding of matters relating to DEI, through INSET and ongoing professional
development. This aims to satisfy our mandatory training commitments to provide learning which will
equip staff with the knowledge, skills and confidence to facilitate inclusive environments for all,
beyond our statutory obligations. This includes (but is not limited to):

e inclusive teaching practices;
e understanding protected characteristics; and
e professional conduct and reporting procedures.
All staff are expected to uphold this policy and contribute to an inclusive culture.
8. Pupil Experience

The School seeks to create an environment in which pupils feel a strong sense of belonging and are
able to be their authentic selves. Pupils are encouraged to engage critically with issues of diversity,
identity and equality through:

e inclusive curriculum content and pedagogy;

e co-curricular opportunities;
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e pupil voice and leadership; and
e inclusive pastoral support.

This work aims to ensure that the School continues to provide an inclusive culture where all pupils feel
able to be their most authentic selves, and one in which pupils act in accordance with the School
values and our equality obligations.

9. Safeguarding and Wellbeing
The School recognises that identity and inclusion are integral to safeguarding and wellbeing.

This includes identifying and responding to identity-based harm, discriminatory behaviour, and
vulnerabilities linked to protected characteristics.

The Designated Safeguarding Leads will work in conjunction with the Head of DEI to ensure these
considerations are embedded in safeguarding practice.

You can find more information about the School’s safeguarding processes in the Child Protection &
Safeguarding Policy.

10. Governance

The Governing Body provides strategic oversight of the School’s approach to diversity, equity and
inclusion. Through the designated DEI Governor, it will:

e receive regular updates;

e provide challenge and support; and

e ensure compliance with legal obligations.
11. Monitoring, Review and Impact

The School is committed to ensuring that its approach remains effective, proportionate and legally
compliant.

Monitoring will include, where appropriate:
e reviewing pupil and staff experience survey data;
e analysing recruitment, retention and progression patterns;
e considering feedback from pupils, staff and parents;
e reviewing incidents related to behaviour, safeguarding and discrimination; and
e evaluating participation across School activities.
This information will be used to:
e identify patterns or inequalities;
e inform decision-making and prioritisation; and
e support continuous improvement.

The Head of DEI will report periodically to senior leadership and the Governing Body, who will provide
oversight.
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This policy will be reviewed annually, and more frequently where required, in response to legal
developments, emerging needs, or feedback from the School community.

12. Failure to Adhere to this Policy

Any breaches of this policy will be addressed through the appropriate procedures, including pupil
behaviour policies and staff disciplinary or grievance processes.

The School is committed to maintaining a safe, respectful and inclusive environment for all members
of its community.
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